
 

 

New Jobs 
 

12-14-00: City of Virginia 
Beach, VA @ South                    
Independence Boulevard 
Intersection                                   
Improvements 

 

12-15-00: City of                         
Alexandria, VA @                        
Integrated Transportation 
System 

 

12-16-00: City of                         
Kannapolis, North                    
Carolina @ First Street 
Traffic Signal Project 

 

12-17-00: Maryland                          
Department of                             
Information Technology 
@ Cecil County Segment 
1,2,7,8,10 Cable and                
Wiring Services Outside 
Plant 

 

12-18-00: Maryland State 
Highway Administration 
@ Cecil County Weigh 
Station, Installation of 
Closed Circuit Television 
Cameras 

 

12-19-00:  American               
Infrastructure @ Virginia 
Department of                           
Transportation 
Design/Build Project                     
I-581/Elm Avenue                      
Lighting, Traffic Signals 
and Signage 
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Construction and Maintenance 

                   Creativity and Discipline 
At a recent strategic planning session, we added creativity and discipline to Midasco’s              
values statement.  Although we made this change with little fanfare, as in all our strategic 
planning sessions, there was spirited debate leading up to the decision.  Knowing that            
values are the bedrock of a company’s mission and vision, it seemed a bit risky for us to 
make a change to our values; however, we believe that clarifying the values that are                 
critical to the organization is not just acceptable but necessary.  As we debated the 
change we decided that creativity and discipline not only were unrepresented in our                   
existing values statement, but were unique and important enough to stand alongside our 
existing values:  honesty, integrity, positive work ethic, personal responsibility, experience, 
teamwork and continuous improvement. 
 

So, why are creativity and discipline important enough to be core values in our specialty 
infrastructure contracting business? 
 

The construction industry is not an industry known for creativity.  In fact, I’d venture to say 
that most people’s image of construction is one of little innovation and slow adaption of 
technology.  However, I would argue that for the future success of the industry, the exact 
opposite needs to be true.  Construction is a tremendously complex, unpredictable and 
risk-filled business.  Creative solutions are one of the best ways for a company to                           
differentiate itself from its competitors.  Creativity in the context of our business means 
finding unique solutions for complex problems and practicing open-mindedness to                     
evaluate new ways of doing things.  We also believe that the best construction managers 
have the ability to zoom in to intricate detail and then zoom out to a broad overview in                  
analyzing problems and developing solutions.  In short, we believe that creativity is one 
key to our continued success in construction. 
 

While respecting creativity as a key differentiator, we also view construction as a blocking 
and tackling business, meaning that results are often achieved through consistent efforts 
in networking, costing, planning, scheduling, executing, reporting, tracking, training,                    
analyzing, all in an effort to increase productivity and eliminate waste.  We value the                     
discipline that comes from faithfully implementing proven systems that have been                            
developed over the years in what we refer to as our franchise model.  In the words of Jim 
Collins, “You cannot build a movement without having a strong, strategically sound                         
business underneath, held together by a really effective set of 
processes and values. Those mechanisms enhance the                    
discipline of what you're doing and therefore enhance the                      
creativity. Creativity and discipline go hand in hand.” 
 

We are trying to communicate through our updated values that 
we encourage both creativity in completing our projects and 
improving our systems AND discipline in applying our                        
franchise model.  Not either/or, but BOTH creativity and                      
discipline in pursuit of becoming the premiere infrastructure 
contractor in the Americas by 2020. Michael Filipczak              

President 
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As an organization we focus a great deal of attention on training.  As a part of our corporate Vision 
and Values statements, we strive to  “create a company culture that recognizes employees for              
taking personal responsibility” and strive to continuously improve our company processes.  
  
In recent years, the trend has been to recruit people who already had required job skills.  Employees 
were usually hired only when they had the full range of skills necessary (SHRM online 2012).  For 
years, Midasco has engaged in a variety of training platforms; trying to find the one that best fits the 
organization.  The answer is that there isn’t just one platform that works.  
 

2013 will mark the introduction of our Training and Education Program.  Staffed by industry experts 
in their respective fields, employees will have the opportunity to engage in training specific to their 
positions.  Core competencies will be identified and measured.  Curriculums will be tailored to                      
address the skill sets necessary to succeed in our industry.  Various instructional platforms will be 
employed to engage those seeking instruction and enrichment. 
 
The reality is that people choose to work with organizations that encourage development.  More                 
importantly, employees stay with you if you continue to provide opportunities for development, 
whether formal or informal.  If they believe in their organization’s products and services, and they 
can see that the organization values their contribution by supporting their development in concrete 
ways, they are very likely to be 'engaged' (SHRM online 2012). 
 
 
Rick Tormo         Brenda Pittman               
HR Director         HR Generalist        
rtormo@midasco.net       bpittman@midasco.net                                                                                            
410-579-6732 (O)                   410-579-6733 (O)                                                                                   
410-365-4605 (Mobile)                       410-564-2989 (Fax)                                                                                        
410-564-2989 (Fax)             

Carden Snider    Meagan McDaniels 
HR Associate    HR Associate 
csnider@midasco.net   mmcdaniels@midasco.net 
410-579-6728 (O)              410-579-6731 (O)  
443-253-1310 (Mobile)  410-564-2989 (Fax) 
410-564-2989 (Fax)    

                                        

  Human Resources: Training for the Future 

Rick Tormo                                      
H.R. Director 

Any questions regarding your 401K, or any personal financial matters you may need assistance with, 
please contact Robin Degener with Mariner Wealth Advisors, LLC for American Funds at Direct                           
(301) 784.2321 or Office (800) 445.7447 or Fax (301) 724.1643 

For further information regarding any of the information presented here, please feel free to contact Brenda 
Pittman at 410-579-6733 in the office or email at bpittman@midasco.net  or Rick Tormo at 410-579-6732 in 
the office, cell phone 410-365-4605 or email rtormo@midasco.net. 

401K 
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MIDASCO is building for tomorrow – We are looking for energetic, self-motivated and experienced, Traffic 
Signal Technicians, Foremen, Electricians, Superintendents, Assistant Project Managers and Project 
Managers.  Become an asset to our team by calling Carden Snider at 410-579-6728 or email at                               
csnider@midasco.net EOE. 
 
REMINDER TO ALL CURRENT EMPLOYEES:  MIDASCO, LLC also promotes growth from within the                      
organization.  For those who are interested in advancement, please feel free to contact a member of the                      
Human Resources Department for further details. 
 
MIDASCO is constantly seeking those who want to start, continue or advance their career.  Please ask a 
member of the Human Resources department about our Continuing Education Reimbursement Program. 
 

Job Postings 

Stan Bartholomew has been an exemplary employee since he returned to Midasco’s Hampton, VA office in 
2009.  Originally from California, Stan started as a laborer in the signing, lighting and signal industry in 1989.  
Ever since then, Stan has taken personal responsibility for his own development and seized the                    
opportunities afforded him.  He quickly moved through the ranks; becoming a heavy equipment operator and 
obtaining his Commercial Driver’s License.  Currently a Foreman, he believes that hard work and                             
commitment to the team are the building blocks for success. 
 

Stan’s direct supervisor, Superintendent David Floyd, says “When I send Stan out on a job I know the job 
will be done right.  I value his experience and work ethic and wish we had more employees like him”. 
 

When Stan is not working for Midasco, he spends his time with his growing family.  He has two boys, age 
seven and twelve, and is expecting a little girl in February.  Stan also enjoys working on anything                                
mechanical.  Cars and trucks are his biggest passion.    
 

In addition to the team building mentality at Midasco, Stan 
really likes Midasco’s commitment to promoting employees 
from within.  He believes the opportunity for personal growth 
at Midasco motivates him to work hard.  His short term goal 
is to become a Superintendent, but says he loves the work 
in the field.  His advice to those who have been promoted is, 
“Don’t forget about your crew, you can’t do it yourself, it 
takes a team. You have to rely on them as much as they 
rely on you”. 

 

Meagan McDaniels                                                                                                                                                         
Human Resources Associate 

 

Employee Spotlight: Stan Bartholomew 

Stan Bartholomew                                   
Foreman  



Design-Build Capabilities Bringing Value to Midasco 
Anticipating owners’ continued interest in design-build project delivery, Midasco has developed a multi-disciplinary team 
of professionals to handle the challenging demands of both competing for and constructing design-build projects. Unlike 
the traditional design-bid-build approach for construction projects, design-build 
incorporates the construction team’s ideas and methods of construction into the 
design of the project, often resulting in reduced risk and reduced cost for the 
owner.  We add value through our construction experience as well as our 
knowledge of new technologies.  In addition to working as a subcontractor on 
many teams on major design-build projects, Midasco has recently started                    
submitting proposals as a prime contractor.  By teaming with exceptional                         
engineering companies, vendors, and subcontractors and utilizing our in-house 
resources, we have been shortlisted on a number of projects for Virginia                          
Department of Transportation and Georgia Department of Transportation.  As we 
continue to grow, we see our design-build capabilities leading to many more                        
opportunities and adding substantial value to the Company. 
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Southern Region 
The Southern Region, striving to grow its reputation for safe, quality and on time work, has been busy closing out 
some older projects and starting newer ones.  The most recently completed projects are 11-20-00, Lighting and      
Signage work for the City of Dunwoody in Georgia;  11-23-00, I-95 Fiber Optic project in Richmond Virginia;  10-11-00, 
Traffic Signals in Asheboro, North Carolina and 10-23-00, Signage Improvements in the City of Spartanburg, North 
Carolina. 
 
We are currently working on fourteen projects including: 
 Traffic Signal Enhancements for the City of Richmond, VA 
 Concourse A Expansion for Richmond International Airport 
 Traffic Signals on Princess Anne and Kempsville Roads in the City of Virginia Beach, VA 
 Dynamic Message Sign and System Detector Project for the City of Virginia Beach, VA 
 Holland Road and South Plaza Trail Intersection Improvements for the City of Virginia Beach, VA 
 1st Colonial and Donna Streets Intersection Improvements for the City of Virginia Beach, VA  
 Traffic Signals on the Indian Trail Improvement for the City of Norcross, GA 
 Traffic Signals in Rutherford County, NC 
 Traffic Signals for Wake County, NC 
 Traffic Signals at Duke University intersections in NC 
 Intelligent Transportation Systems on SR124 for Gwinnett County, GA 
 Traffic Signals on Highway 52 in Winston-Salem, NC 
 Signage Improvements at Charlotte International Airport entrance roadways 
 Fiber Optic Cabling and Signal Installation for the Rock Hill, SC 
 
Next year the Southern Region Team will start up five new projects:  12-02-00, Traffic Signals in City of Hampton, VA; 
12-13-00, Task Order Traffic Signal Upgrades for the City of Hampton, VA; 12-14-00, Intersection Improvements for 
the City of Virginia Beach, VA; 12-07-00, Roadway Improvements for the City of Duluth, GA and 12-16-00, First Street 
Traffic Signal Project for the City of Kannapolis, NC.   
 
The Southern Regional Team has welcomed many new faces and created new                      
opportunities for old faces.  Please help us congratulate Anthony Stolar, who will be 
joining the Hampton, VA office as project manager and welcome Kenneth Joyner 
who will be joining the Charlotte, NC office as the new project manager.  Anthony 
will bring his expertise from ten years of previous assignments to the Hampton                   
office where we will definitely benefit from his knowledge of the Midasco systems 
and people.  Ken has a strong back ground in communication and rail work and has 
worked in this field for over ten years.  As the new project manager, Ken has been 
very diligent in learning Midasco’s operations and has been doing an excellent job.   
 
The Southern Region’s success will be based on the performance of each of the 
division’s teams.  Based on each team’s dedication and work ethic we will indeed 
over come every obstacle and be recognized as the premier infrastructure                                 
contractor in Virginia, North Carolina, South Carolina and Georgia. 

Tulsa Sturges                                         
Southern Regional Manager 

Craig Steigerwalt                                      
Business Development 



The Utility Team Drives On 
Will Roger’s once said “it looks like we are on the right track, but if we sit in one place to long --we could get run over”.  
The utility division initiative will keep us on the right track while at the same time, expanding our company                                     
infrastructure - pushing our Company forward toward an even brighter future. 

Midasco’s new utility division is forging ahead with vision and purpose.  We have been identifying potential utility projects 
within our existing footprint while keeping a sharp eye on larger projects outside of our normal geographical area. The 
types of projects we are targeting include Telecommunications, Electrified Rail Transit, Renewable /Alternative                   
Energy and High Voltage. Everyone can help us build this new division by informing the customers you work with about 
the utility services we offer.  

The Utility Team recently completed  project 12-09-00, a telecommunications project for the Department of Information 
and Technology in Cecil County Maryland. The positive momentum from this successful project has been carried forward 
to another project for the Department of Information and Technology in Cecil County Maryland. The new project                            
12-17-00 is a continuation of the project we completed earlier this year. We are also ramping up the                                             
telecommunications / ITS project 12-15-00, which is a traffic management system for 
the City of Alexandria, Virginia. 

Challenging and ambitious plans such as these take time, dedication, determination 
and just plain hard work. These challenges will need the expertise of all our Team 
members at Midasco to make our Utility division a valued addition to the Midasco                    
family.  
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Maryland Region 

Over this past summer and into the fall season the Maryland Region teams have been engaged in a variety of projects 
including design/build participation on Sections D&E of the InterCounty Connector, signal and signing work order                   
assignments for Maryland State Highway Administration (MDSHA) area wide work, runway lighting at Thurgood                   
Marshall BWI airport, I-95 travel plaza signing for Clark Construction and several MDSHA highway lighting projects on                 
I-95 and I-695.  The biggest challenge for the group has been to maintain balance and profitability when many projects 
stop and start due to contract scope and schedule changes.  Our project teams and field crews have done an excellent 
job of adapting to these many changes while maintaining a cooperative team atmosphere.  
 

The Maryland region had a few welcome staff additions this summer.  Amanda Tapman joined Tony Gilberto’s team as 
an Office Manager and took only a very short time to become a very effective team member.  Team Gilberto has the 
difficult task of handling more than 90 MDSHA work order projects and Amanda’s contribution to the team is much                    
appreciated.  Nishan Topjian joined us in May and strengthened our project management capabilities.  He took on a 
full plate of MdTA, MDSHA and subcontract work located from Frederick County to the Eastern Shore.  Nishan brings a 
solid background of project management to the Maryland teams.  In September Team 
Topjian got a welcome addition when David Lawton came on board as a                              
Superintendent.  David has been very busy learning about our management systems 
and details of the work but is already making a positive impact on our field operations.  
 

This year we have had to re-define some of the team structures as the work load has 
changed but everyone has adapted well to their new assignments.  I would like to                      
personally thank every member of the Maryland Region teams, both office and field, for 
the good job that they do and the strong effort that they put forth every day to meet the 
challenges of our business.  Sometimes things can get very hectic but everyone                  
always pulls together to make Midasco successful. 
 

                     Don Brown                                               
                                         Maryland Regional Manager 

Greg Hinkleman                         
Utility Division 
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2012 All Hands Meeting & 30th Anniversary Picnic 
Midasco’s All Hands Meeting held October 8, 2012 was an opportunity for everyone to celebrate a safe and productive 
2012! This year also marked our 30th anniversary which was celebrated with a company picnic immediately following  
the All Hands Meeting. Employees from Delaware, Maryland, Virginia, Maryland, North Carolina, South Carolina and 
Georgia enjoyed a buffet breakfast, a Texas barbeque lunch, safety incentive awards, years in service awards, a 
health fair and casino games.  

HR Associate Meagan 
McDaniels checking in 
foreman Mike Smith. 

Laborer Lawrence Carter,  ITS tech 
Lionel Finney and foreman Matt                    
Santee wondering if they are going to 
be one of the 10 safety incentive 
grand prize winners of $1,000 cash. 

Laborers Thomas Thornton and                         
Jonathan Mott helping themselves to 
some of the buffet breakfast. 

Team Hampton breaking bread together. From right to left: Office Managers 
Mandy Klein, Val Jackson, Sheila 
Jones, Stacy Collins, Staff                           
Accountant Marta Romero, Payroll 
Assistant Kim Willis, Office                      
Manager Alexis McInerney and Fleet 
Assistant Jen Mattei. 

Carlos Diaz with API Mobility, 
President of ImesAPI Group               
Jose M. Castillo and Carlos      
Ramiro with ACS Industrial                
visiting from Houston Texas. 

Carlos Diaz with API Mobility, CFO Kathy 
Conti, longtime President of Midasco 
Regina McManus, Midasco founder Joe 
Dunn and President Michael Filipczak 
proudly standing together as Midasco’s 
past, present and future. 

Quarterly safety incentive                   
winners selecting their prizes. 

Safety Director Jim Brown 
picks one of ten Grand 
Prize safety incentive                  
winners of the $1,000 cash 
prize. 

Employees taking advantage of 
the free health fair which included 
blood pressure readings, eye       
exams and flu shots. 

Operator Ryan James just found out he 
is a Grand Prize winner of $1,000 cash. 



 

2012 All Hands Meeting Zero Incident/Accident Safety Award Winners for the Quarter 
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2012 All Hands Meeting Zero Incident/Accident Safety Award Grand Prize                  
Winners for the Year 

Safety incentive Grand Prize                           
winners flashing their cash! 

 

Happiness is working safe all year and a 
hand full of cash! The smiles say it all! 

From left to right: Rick Walton, Jr., Ryan James, Jesus Gomez, Edras Saavedra, Alberto 
Sandoval, Silvestre Gudiel, Otto Lopez, Steve Rowe, Santos Samir and Hector Urbina. 



Years in Service Awards at the 2012 All Hands Meeting 
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From left to right: Mark Malamphy-5 years, Dave Floyd-8 years, Rick Tormo-5 years, Santos                        
Espinal–5 years, Tulsa Sturges-5 years, Carden Snider-6 years, Lester Jacome-6 years, Al Minear-6 
years, Shanon Sadaka-8 years, Tibebe Tafesse-6 years, Kizzy Fulton-6 years, Joe Teal-8 years, 
James Hartwell– 8 years, Mack Harrell-7 years, Tenea Clements-9 years, Ed Heck-8 years. 

5 Years of Service 

Ten Years of Service 

 From left to right: Sandy Stewart– 11 years,                                                      
Anthony Stolar-11 years, Rick Walton, Jr.-13 years, 
John Mallinson–10 years, Jason Herring-10 years. 

Fifteen Years of Service 

From left to right: Michael Filipczak-16 years, Joe 
Fowler-17 years, Tony Gilberto-15 years, Kathy 

Conti-16 years, Craig Hoffman-17 years. 

Tillman Turner-5 
years 

Mark Murray-5 
years 
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30th Anniversary Picnic 

 

Employees lined up for Texas barbeque 
inside the tent after the All Hands Meeting. 

Enjoying the food and getting ready to 
play casino games. 

Round and round she goes and do we have a 
winner? 

Foreman Jairo Guzman, laborer                     
Napoleon Martinez, foreman Servelio                         
Echeverria, laborers Alberto Sandoval and 
Edwin Galvez working the table. 

Laborer Wilman Carballo, operator John 
Deprospero and foreman John Miller                   
working the cards at the black jack table. 

Roulette anyone? Do I 
bet my money on black 
or red? 

Cashing in chips for the casino raffle drawing! 

Office Manager Sheila Jones was one 
of the casino drawing winners. She won 
a $300 gift card to go shop at Bass Pro 
Shop.  

Vice President 
Joe Pagan                   
picking some 
numbers. 



Midasco 2012 Coat Drive 
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Making a positive contribution to the communities in which we operate is one of  Midasco’s goals.            
Midasco has sponsored charities, such as, The American Red Cross, Special Olympics, various little league 
programs, homeless shelters and many other organizations in Maryland, Virginia, North Carolina and                 
Georgia. This year we wanted to run another coat drive. Each office team collected coats and donated them 
to a local charity. Company wide we were able to collect 270 coats, more than one per employee. 
 
Total Coats Collected and Donated to the Following Charities: 
 
 The Georgia office collected 126 coats and donated them to H.O.P.E. Family Resource Center, Inc. 

 The Nokesville office collected 51 coats and donated them to ACTS (Action in Community through              
Service) 

 The Maryland offices collected 39 coats and donated them to Project Plase, Inc. (People Lacking Ample 
Shelter and Employment) Housing and Hope for Baltimore’s Homeless 

 The Hampton office collected 33 coats and donated them to WAVY TV, Coats for Families 

 The Charlotte office collected 21 coats and donated them to Crisis Assistance Ministry of Charlotte 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

Project Manager Ernest Warren                  
delivering the coats from our Georgia office to 
H.O.P.E. Family Resource Center, Inc. 

Team Nokesville’s coat donations                                
collected in boxes decorated by Office               
Manager Rachel Vega’s two daughters.  



Fleet for Thought: Distracted Driving 
The term “distracted driving” can be heard almost daily on a local or national news broadcast to describe the cause of an 
accident.  This form of “multi-tasking” has been to blame for many serious injuries and deaths across the nation.                       
According to the U.S. Department of Transportation cell phone use was reported in 18% of distraction-related fatalities in 
America in 2011.  
 

Distracted driving is the act of operating a vehicle without your full attention focused on the driving task. Driver                             
distractions fall into three categories:  

 

Manual – taking your hands off the wheel 
Visual – taking your eyes off the road 
Cognitive –taking your mind off  driving 
 

Some activities, such as reading or sending a text while driving, involve all three types of distraction, making this                
behavior particularly risky. 
 

Some other alarming statistics: 
 

11% of all drivers under the age of 20 involved in fatal crashes were reported as distracted at the time of the crash.  
       This age group has the largest proportion of drivers who were distracted. 
 

Drivers who use hand-held devices are 4 times more likely to get into crashes  
       serious enough to injure themselves. 
 

Text messaging creates a crash risk 23 times worse than driving while not    
       distracted.                  
 

Sending or receiving a text takes a driver's eyes from the road for an average of    
       4.6 seconds, the equivalent-at 55 mph-of driving the length of an entire football  
       field, blind. 
 

Please share this information with your co workers and family members.                       
The  only way to reduce this risk and from be coming a tragic statistic is through                        
awareness. 
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Mark Malamphy                                 
Fleet Manager 

View From Estimating 
We have a bell in the estimating department that we ring whenever we are notified that we are the successful bidder 
on a project.  Once that bell rings, the success of the project depends on many factors. 

  It depends on the estimated budget containing enough resources to give the project team a chance to be                       
 successful. 

  It depends on the Project Manager managing the job in a way that allows it to be successful. 

  It depends on the Superintendents organizing the company’s resources and pushing the crews in the right 
 directions to allow the project to be successful. 

  It depends on the Foreman, Operators, and Laborers installing the products efficiently and effectively so the 
 project can be successful. 

  It depends on the project office staff tracking, billing, and collecting the revenue so the project can be                    
 successful. 
 

In short, for a project to be successful from estimate to                   
completion, it depends on all of us.  

Team Estimating based out of Elkridge, MD from left to 
right: Ryan Miller, Terry Vest, Senior Estimator Craig 
Hoffman, Larry Rivera and Craig Meisel. 

Estimator based out of 
our Georgia office, Gary 
Ledbetter. 



 

 

Job No.:  12-03-00, Kibler @ Replacement of 
Motter Avenue Bridge: laborer David Lissauer 
tying rebar cages for foundations. 

Job No.:  12-03-00, Kibler @ Replacement of 
Motter Avenue Bridge over US 15: foreman 
Greg Landerman along with crew members 
placing concrete for a traffic signal                        
foundation.  
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Jobs in Progress 

Job No.:  12-01-00, @ Fluor-Lane I-95                       
Express Lanes: superintendent John        
Mallinson and crews removing a light pole to 
prepare for lane shift and flyover bridges.  

Job No.:  12-01-00, @ Fluor-Lane I-95                       
Express Lanes: superintendent John                          
Mallinson and crews installing hand holes and 
conduit. 

Job No.: 12-05-00, Gwinnett County, Georgia 
@ ATMS/ITS SR124 (from US78 to Dekalb 
County Line): foreman Charlie Revering and 
operator Eddie Navarro shallow trenching to 
install type 7 boxes along Centerville                   
Highway. 

 Job No.: 12-05-00, Gwinnett County, Georgia 
@ ATMS/ITS SR124 (from US78 to Dekalb 
County Line): superintendent David Vasquez, 
foreman Charlie Revering, and operator                  
Eddie Navarro setting poles at Centerville 
Highway and High Point Road. 
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Jobs in Progress 

Job No.:  06-16-00, Fluor/Lane, LLC, a Joint                  
Venture @ I-495 Hot Lanes: foreman Richard                 
Henderson along with crew members installing an 
overhead sign truss. 

Job No.:  06-16-00, Fluor/Lane, LLC, a Joint 
Venture @ I-495 Hot Lanes: superintendent 
David Wright along with crews setting a sign 
for an overhead structure in between primary  
transmission lines. 

Job No.:  07-15-00, Corman/Kiewit Joint Venture @                
Telegraph Road Interchange: superintendent Ed                  
Heck, foreman Brent Mylott along with crew members 
installing an overhead sign on 95/ 495 inner loop near               
Telegraph Road. 

Job No.:  11-34-00, C.W. Matthews @ Indian 
Trail Improvements: operator Carlos                      
Santiago adjusts a street name sign on the 
new mast arm. 

Job No.:  11-34-00, C.W. Matthews @ Indian Trail 
Improvements: operator Carlos Santiago is pulling 
cable from the camera to the traffic cabinet. 

Job No.:  11-34-00, C.W. Matthews @ Indian 
Trail Improvements: operators Eddie Navarro 
and Carlos Santiago position brackets for the 
traffic  signal heads. 
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Jobs in Progress 

Job No.: 10-11-00, Sharpe Brothers @ US 220,                      
Randolph County, North Carolina: crews setting signs 
on an overhead sign structure. 

Job No.: 11-21-00, DeVere Construction @ Duke 
University Intersections: crews hanging traffic 
signals. 

Job No.: 11-28-00, Maryland State Highway                       
Administration @ Reconstruct Lighting I-95 at MD 
100 and MD 175: crews trenching to install conduit 
on MD 100.  

Job No.: 11-18-00, City of Richmond @ Traffic Signal 
Enhancement: foreman Steve Rowe preparing to 
proof conduit inside an electrical manhole. 

Job No.:10-21-00, Virginia Department of Transportation 
@ High Rise Bridge Dynamic Message Sign: foreman 
Stacy White and laborer Mike Wells installing an                           
overhead sign structure. 

Job No.:  11-28-00, Maryland State Highway                            
Administration @ Reconstruct Lighting I-95 at MD 
100 and MD 175: foreman Jesus Nunez performing a 
directional bore shot across I-95 south bound at MD 
100. 
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Hand Safety 

 TIPS FOR PREVENTING DAMAGE AND INJURY TO YOUR HANDS 
 
No matter what job we do, there is one common tool we all use and depend on every day. The tool is our 
hands. We take for granted that our hands will always work when we need them to.  We may even, carelessly 
and without much thought, put our hands in harm’s way dozens of times each day, at work and at home.             
As if tempting fate, we fearlessly place our hands within inches of rotating machinery, handle sharp and rusty 
materials without first putting on work gloves, and pour harsh chemicals or mix concrete bare-handed even 
when the container labels warn us against such foolishness.   
 
At Midasco, injury statistics for 2012 tell the story that we need to take better care of our hands and wrists. 
Hands and wrists are our most injured body part. In fact, wrist strains and hand lacerations and contusions 
accounted for one third, of all injuries suffered by Midasco employees this year.  
 
Section 17 of our Safety Program Manual describes common hazards that contribute to hand injuries on 
Midasco projects. These hazards can be placed into five categories: Mechanical (pinch points, crushing             
surfaces), Contact (chemicals and poisonous plants), Cutting and Environmental (sharp edges, hot and cold 
surfaces, severe vibration, and electricity), and Housekeeping (injuring your hand trying to break a fall). 
 

 
HAND SAFETY DO’S AND DON’TS - FROM THE MIDASCO SAFETY PROGRAM MANUAL  

 

 DO wear gloves that are appropriate for the task.  
        Leather for protection against rough and sharp edges.  
        Nitrile or neoprene rubber gloves for protection against most chemicals.   
        Specialized rated rubber-insulating gloves for protection against electrical shock.   
        Anti-vibration gloves for protection when using machines such as jack hammers. 

 
 DO pay attention where both hands are placed at all times, especially when using tools and machines.  

Avoid placing your hand between objects that may move. 
   

 DO inspect all tools before using them.  Remove from service any damaged, worn out, or defective tool.  
Always take time to select the right tool for the job.   
 

 DO work with your wrists in a neutral or nearly straight position as much as possible.  
 

 DON’T apply unnecessary pressure when using a tool. The tool may slip and injure your hand. 
 

 DON’T remove a safety guard.  Never operate a machine or power 
tool that has a guard removed or other safety features disabled. 
 

 DON’T let a small cut to your hand or fingers go without medical 
attention. Clean hand wounds and tell your supervisor. 

 

 

Jim Brown                                               
Safety Director 
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Who are the 10 winners of the 
$1,000 Grand Prizes for the Zero 

Incident and Zero Accident Safety 
Incentive Program? Find out on 

page 7. 

Job No.:  06-16-00, Fluor/Lane, LLC, a Joint Venture @ I-495 Hot 
Lanes: superintendent David Wright along with crews finished an 
overhead structure wedged in between electrical transmission 
lines. 


