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For Midasco it has been a year of adjustments in 2007. The year began with the promise of
more highway work than we had ever seen in Maryland and Virginia. New highways, increased
capacity, toll lanes - the promise was everywhere. Unfortunately, the work has not materialized
the way we expected. While we were building our organization to meet the increased workload,
the various transportation departments and agencies were finding it difficult to get work awarded
and started. Although the delay in the larger projects has been frustrating, there are many
reasons to celebrate where we are and where we are headed.

First and foremost, the mega projects that we anticipated have been delayed but not cancelled.
For Midasco, this means that the work can still be added to the backlog and performed in a later
period. Second, we have been able to make adjustments through the year to keep the company
• 07-11-00: MD SHA poised for the expected work while still working efficiently on the current projects. Third, we
have added a tremendous human resource component to the company, to better react to the
Area Wide Signing,
changing demands of the industry. Finally, we have made a number of commitments this year
District 1, 2, 3, 4 & 5 to position us for better performance in the future. Some of those commitments are detailed
below.

• 07-12-00: VDOT
Retrofit Signs and
Remove Catwalks.

• Midasco has undertaken a formal strategic planning process, in conjunction with our
financial partners, to better prepare for future growth.

Inside this Issue:

• Midasco has positioned itself to reopen a satellite office in Northern Virginia, as soon
as our workload in that area is sufficient. Unlike past efforts in Northern Virginia, we
plan to build local crews to avoid the complications of traveling from other areas to
perform the work.
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• Midasco has decided to duplicate the successful project office concept from the
Woodrow Wilson Bridge projects on other sizable jobs. The Section 100 jobs for
MdTA and the ICC are areas where we expect to set up offices.
• Midasco instituted a quarterly bonus system for Foremen tied to job level productivity
in the second quarter of 2007.
• Midasco has implemented an idea system to solicit input from all levels of the
company. Over one hundred ideas have been submitted and reviewed in the last
five months.
• Midasco has reinstituted its quarterly
newsletter which is mailed to each employee
and approximately 150 major customers,
vendors and associates.

Every successful business has to adjust to changing
conditions. While change is not easy, the companies that
Williamsburg/Service 12 are able to adapt most readily are the ones that will
succeed in the long run. The changes that we have
Springfield-03-20-00 13 implemented are the result of many people’s efforts and
there are many reasons to celebrate where we are and
Trivia Contest #2
14 where we are headed. Let’s do our best to make the
company the best it can be.
Michael Filipczak
President
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Human Resources- On The Horizon
In September we distributed a benefit survey in order to obtain feedback from the employees on their perspective
company benefits. Thanks to all those that participated.
We are taking all of the feedback you provided to us into consideration while evaluating all of our current health
and dental coverage's to make sure they are the best options for our employees. Should any upgrades or changes
to these polices occur in the future, we will provide you with those specifics.
The month of November is Open Enrollment for the company’s Benefit Program. Eligible programs include Health
and Dental as well as Short and Long Term Disability Coverage. All eligible employees not currently enrolled in any
of these programs who are now wishing to enroll in one or all of these programs or currently enrolled employees
who need to make a change to their enrollment status may do so at this time. More information will be available as
Open Enrollment time approaches. If there are any questions regarding enrollment or eligibility for any of these
programs, please feel free to contact Rick Tormo or Tenea Clements in Human Resources.
We are excited to announce that beginning in January 2008 we will have some enhancements to our current 401K
plan with American Funds. These changes include the addition of Target Date Retirement Funds and Automatic
Enrollments.
Not sure what amount you should be investing or how much money you would be investing in
certain funds? Well, that is where “Target Date Retirement Funds” will be beneficial. Target
Funds are designed to, “take into account one of the most important factors you should
consider: How much time you have until you retire...You find the date-specific fund that most
closely matches your expected retirement date, then review the corresponding fund fact sheet by
visiting “www.AmericanFundsRetirement.com”,(American Funds, 2007).
The automatic enrollment feature to the plan requires employees to opt out of a plan rather than
than opting into a plan. This feature is designed to capture all the individuals who have not
enrolled are apprehensive about enrolling or for any other reason have not enrolled. By capturing
these employees, MIDASCO strives to educate and inform all of its employees in the importance of
retirement.
Once again I would like to take this opportunity to thank everybody here at MIDASCO for making me feel welcome
in my new position.
Rick Tormo
Director of Human Resources

Job Postings
MIDASCO is building for tomorrow—We are looking for energetic, self motivated and experienced Laborers,
Foreman, CDL Drivers, Operators, Administrative Assistants, Receptionist, Diesel Mechanics, and Project
Managers. Join the leader in the industry by calling Rick at 410-579-6732 or email at rtormo@midasco.net or
Tenea Clements at 410-579-6703 or email at tclements@midasco.net, EOE.
For those who are MIDASCO employees, remember—REFERRAL BONUSES ARE STILL
IN PLACE!!!
MIDASCO, LLC also promotes growth from with in the organization. For those who are
interested in advancement, please feel free to contact a member of the Human
Resources Department for further detail.
Rick Tormo
Director of Human Resources
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Training Week
In order to keep all of our employees safe and qualified in their positions, we will be instituting the first annual
“Training Week” at MIDASCO. On January 2nd, 3rd and 4th, 2008 MIDASCO employees will undergo training in the
areas of:
•

1st aid and CPR

•

OSHA 10 hr

•

MOT Training

•

Equipment Orientation and Operation

•

Management Training

For further information regarding any of the information presented here, please feel free to contact Carden Snider
at 410-579-6728 in the office or email at csnider@midasco.net or Rick Tormo at 410-579-6732 in the office or on
my cell phone, 410-365-4605 or email me at rtormo@midasco.net. More detailed information
to be provided by December, 1, 2007.
Thanks,
Rick Tormo
Director of Human Resources

Featured Recipe
Recipe for Peaches & Cream Pie from the March 16th St. Patrick’s Day Lunch
3/4 cup flour
1 tsp. baking powder
1/4 tsp. salt
3 oz. vanilla pudding (not instant)
3 tbsp. soft margarine
1 egg
1/2 cup milk
Beat together and pour into a buttered pie plate.
Drain 15 oz. can of peaches. Save 3 tbsp. juice.
Put peaches on top of batter.
Mix 8 oz. softened cream cheese, 1/2 cup sugar and 3 tbsp. reserved peach juice.
Dabble this mixture on top peaches.
Mix 1 tbsp. sugar with 1/2 tsp. cinnamon. Sprinkle over pie.
Bake at 350 degrees for 35 minutes.
Guin
Tony Gilberto’s Girlfriend
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Health News– Foods that Fight the Afternoon Slumps
When the afternoon blahs leave you feeling like an unwatered house plant, most of us reach for a supersized vat of
coffee and/or a calorie-packed sugar snack. There are much better options, that will give you a quick lift to keep
you going for hours.
WATER: Sometimes what feels like fatigue is simply dehydration (often made
worse by too much coffee). Drink 8 ounces of water, take a quick walk
(fresh air is an energy booster, too), then down another 8 ounces of water.
WATERMELON: Like cookies and candy, it’s high in sugar, which metabolizes
quickly, which gives you a rush. But watermelon’s way healthier: Instead of
guilt you get fiber, a hit of vitamins A and C, plus all that fresh, juicy flavor for
almost no calories (fewer that 50 a cup). To make your new zip last longer,
eat it with some protein and a little fat as in low-fat cottage cheese or a
fistful of sunflower seeds.
BRAZIL NUTS: They’re off the charts in mood-lifting selenium and strong in fatigue-fighting magnesium too.
Just 6 give you 4 grams of protein and healthy plant fats, combo that will keep you going for longer than you
think.
A MEXICAN BAKED POTATO: Spuds are high on glycemic index that is, they give blood sugar a quick
boost- which is bad for diabetics but good in moderate doses for other people in need of an energy surge.
Heap on some salsa and top with a dollop of low-fat sour cream to enhance the effect. Spicy foods are
stimulating, and hot peppers wake up more than your taste buds.
A FEW DRIED DATES: They were traditionally used in the Sahara to provide quick enery for camels. Like
potatoes, they are high glycemic snack, but rich in minerals too, especially potassium. Split the dates and
fill with a tad of low-fat cream cheese to slow the sugar consumption.
PB&J ON WHOLE WHEAT: The all-American sandwhich is also an all-round pick-me-up, thanks to its
amazingly complete mix of carbs, good fats, protein, and whole grain fiber. Just make it a one-slice foldover
to cut calories down to about 200.
Happy eating!!!

Carden Snider
Executive Assistant

Midasco’s New Employees– Third Quarter
Marco T. Palma-Valdez

Foreman, Elkridge

Vincent B. Price

Operator, Elkridge

Michael S. Barron, Sr.

Laborer, Elkridge

Dennis L. Roberts

Operator, Elkridge

Richard A. Durr

Laborer, Elkridge

Robert J. Gustafson

Laborer, Elkridge

Michael L. Murphy

Laborer, Elkridge

Michael E. Murray

Laborer, Elkridge

Everado Palma-Valdez

Laborer, Elkridge

David C. Prince

Laborer, Elkridge

Roland G. Rumenap

Laborer, Elkridge

James L. Gist

Operator, Elkridge

Charles J. Hale, Jr.

Operator, Elkridge
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Idea Corner
In five months since the launch of the IDEA System, we have received 100 plus ideas. The influx of
ideas has slowed some from the Launch in April, but we are continuing to receive ideas on a regular
basis. Some of the Ideas that came through were varied and effected different aspects of our day to
day operations.
Paula Hensley, our receptionist in Elkridge within her first 2 weeks of employment, submitted the idea
that we should recycle. She researched through the county and set up Midasco, LLC’s first recycling
system. We now recycle, paper, bottles & cans. Alison Pittman, Office Manager in Williamsburg,
implemented her idea “On the Spot” and created a material certification book to track receipt of
certifications and transmittals of certs to VDOT. Craig Hoffman & Greg Gresko came up with the idea
that Foreman should run the Foreman’s meetings. Joe Fowler, Joe Kinhart, Jesse Hartwell, Scott Schuh,
James Hartwell and Chuck Goles were given opportunities to help create the agenda and speak on
topics relevant to the field during the last two Foreman’s meetings. Mike Anderson, from his idea will be video
taping different skills out on the job site to create a video for new hires, such as digging trench, pouring a
foundation, etc. This will allow potential new hires to see exactly what they will be doing before they accept the job.
Joe Teal’s idea was to inform all employees through a notice in their paychecks that MIDASCO pays for trash
removal and personal trash dumping is probably costing MIDASCO thousands of dollars per year. Therefore,
effective immediately: No dumping of personal trash will be permitted in
MIDASCO’s dumpsters.
Tenea Clements our Payroll Supervisor won the IPOD for Idea System’s
3rd Qtr. Drawing!!!
One of Tenea’s ideas: “ Instead of saving many
boxes of paper copies of time sheets each year
(currently 8 boxes stored taking up space.) I implemented scanning them each week and saving
them to the hard drive in case they need to be
reviewed.”
Congratulations, Tenea!!!
Thank you to everyone who supported the Idea System! Keep your ideas rolling in!

Carden Snider
Executive Assistant

Fleet for Thought
We have made it through another hot and extremely busy summer. The work hours were
long and the demands were very high. The company’s equipment was utilized extremely
well because of outstanding communication and planning between the Superintendents
and the Fleet department which almost completely eliminated the need for outside
rentals. With the winter season fast approaching, we need to prepare the equipment for
the change of season. It is extremely important that each and every employee who
utilizes a piece of company equipment fill out an inspection report everyday noting any
and all defects to that unit. This will help the shop prioritize and facilitate the repairs
that are needed. I want to thank everyone for their help and support with keeping the
equipment up and running and we look forward to busy and successful fall season.
Mark Malamphy
Fleet Manager

Letters of Commendation
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Tenea’s Tidbit
My Employee Spotlight is on Mr. Jason Portock out of our Williamsburg location! A
rather tall, thick, quiet man with a 5 o’clock shadow on his face knocked on my door
and approached me and said he was here for my Interview. I looked up from my
heavily paper covered desk to see Mr. Jason Portock, covered in dust. I eagerly
stood up to greet him with a hearty handshake and then joked with him about the
bulge of what appeared to be food in his left jaw. Jason laughed and confirmed my
deeper thoughts, “yes it’s chew” he said calmly. We then joked around about how
bad it was for his health and I told him that I assumed he had our health insurance!
Jason took a seat and smiled, while trying not to move around too much and appear
anxious. I told him to relax, “I don’t bite on 1st interviews.” We spoke briefly about
the company picnic this past summer and proceeded on to my interview. Jason was
MORE then happy to be interviewed and beneath his calm and reserved demeanor
lies a fun, light hearted guy. We laughed some more and got to share ideas and
jokes throughout the entire interview. This is what we had to say.
Jason Portock
Foreman
TC:
JP:

How did you hear about Midasco?
I used to work for Charles Tamayo. (Charles is a PM in our Williamsburg office) “Charles was the 1st
Foreman I ever worked for.” Charles called me and told me about the changes and growth that Midasco
has planned and I was excited to be a part of it so I completed an application.

TC:
JP:

What do you like most about your position as a Foreman?
“I really enjoy working outside. I enjoy changing locations and always being faced with new challenges.”

TC:
JP:

What are some of your daily tasks?
I mostly do Foundations. I do it all! I install the structures, overheads, and basically do the job from start to
finish. You know, like the great big ole’ signs you see hanging over the highways…. Exit signs, variable
message signs, and all that kind of stuff.”

TC:

So Jason, it seems you really like what you currently do here, but are there any areas of work that you would
like to learn more about?
“Well yea- I want to learn more about the Electrical side of how to do things. I plan to shadow a lot and
maybe learn bits and pieces that way.”

JP:
TC:
JP:

That’s great Jason! Do you have anything else you want to tell me about your career here at Midasco?
“Oh I like the company spirit! Everyone is positive and I really like the guys that I work with. People have
good morale around here.”
I decided to interview myself and to tell you all about the changes that are occurring in
the Payroll Department. As of Friday, October 12th, 2007 I will become the new HR
Generalist for Midasco. I plan to assist Rick in growing Midasco and reaching out more
to all of our staff. Kizzy Fulton will take over the Payroll functions. Don’t worry, I will be
around even more than I was before. So look forward to seeing my smiling face in all
sorts of palaces!

Tenea Y. Clements
Human Resources Generalist
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MIDASCO’s 25th Anniversary Picnic
Friday August 17, 2007 was MIDASCO’s celebration of Twenty-Five Years of
Excellence. We spent months planning the biggest picnic in the history of
MIDASCO. I felt confident well in advance that everything was going according to
plan. There were many unexpected issues that popped up, but all in all the
planning went pretty smoothly. Only one issue was keeping me a little nervous,
the weather. I woke up bright and early hoping for awesome weather. Well, the
weather was hotter and more humid than expected and there was a threat of a
huge thunderstorm, but it never rained. Thank
goodness because the picnic was held outside at
Centennial Park in Ellicott City.
The picnic was well attended this year. About 200 employees, their friends, kids and
dogs. Yes, dogs! At some point, it looked like we were
sponsoring a dog show. The food was catered by Biddle
Street Catering and they did an excellent job feeding
everyone, hot dogs, hamburgers, barbeque chicken, various
yummy cold salads and sweet watermelon and cake for
dessert. I saw some people eat 4 plates of food! I had at
least 2. Their was plenty of fun for the kids and adults that wanted to be a kid again.
Vince our fabulous DJ kept us entertained and rocked the pavilion with his excellent
choice of music. We had a Sponge Bob Square Pants moon bounce for the little
ones and an awesome Rock Climbing
Wall for the big kids. Sandy, Tenea
and myself were rock climbers that
day! If you were hot and thirsty, the
snow cone man was a hit. I think I had
at least two snow cones. I stayed away
from Blue Raspberry because I didn’t want blue teeth and lips. The
Williamsburg folks had the option of arriving by bus. It must have
been a long ride because they all seemed happy to finally arrive at
the picnic.
After eating and playing, Michael made a
few announcements and reminded us of
the companies history and our Founders,
Joe Dunn who attended the picnic and
Regina McManus who was unable to attend
but was there in spirit. Michael talked about
our company future, as well as, announced all the employees who
have worked for MIDASCO 5 years or more. Years in Service Awards were handed out to those individuals. Rico
Renzi, 23 years and Bill Harkleroad, 19 years of Service with MIDASCO are the employees that have worked for
MIDASCO the longest.
Twenty-five years of being a successful and progressively growing business is an amazing accomplishment for our
company. We can look back at how we began, where we are now and where we plan to go in the future with an
appreciation for the hard work and team work it takes to get this far. Another twenty-five years is definitely in our
future.
Carden Snider
Executive Assistant
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MIDASCO’s 25th Anniversary Picnic
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MIDASCO’s 25th Anniversary Picnic
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MIDASCO’s 25th Anniversary Picnic

Birthday Bash- Employees with Birthdays in the Third Quarter
Rick Tormo

7/2

Joe Fowler

7/4

Danilo Jacome

7/8

Judi McAllister

7/12

Mark Malamphy

7/13

David Floyd

7/16

David Floyd

7/16

Christopher Evans

7/21

Brian Goldberg

7/24

John Reid, Jr.

7/28

Jonathan Ramirez

7/31

Carden Snider

8/6

Mark Murray

8/11

Dennis Roberts

8/18

Dominic Young

8/25

Michael Filipczak

8/26

Lester Jacome

8/29

Roland Rumenap

8/29

Billy Burton, III

8/30

Maurico Funes

9/11

Tulsa Sturges

9/14

Arthur Lewis, Jr.

9/22

Wayne Warner

9/23

Kevin Hynes, Jr.

9/24

Ronald Howell, Jr.

9/26
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Years in Service Awards
EMPLOYEE 20 + Years
Rico Renzi

EMPLOYEE 15 + Years
23 Years

Bill Harkleroad

19 Years

EMPLOYEES 10 + Years

EMPLOYEES 10 + Years

Craig Hoffman

12 Years

Joe Fowler

12 Years

Michael Filipczak

11 Years

Kathy Conti

11 Years

Tony Gilberto

10 years

EMPLOYEES 5 + Years

EMPLOYEES 5 + Years

Leon Davis

8 Years

Rick Walton

8 Years

Robert Davis

7 Years

Tim Price

6 Years

Anthony Stolar

6 Years

Scott Schuh

6 Years

Sandy Stewart

6 Years

Greg Gresko

6 Years

John Mallinson

5 Years

Jason Herring

5 Years

Chuck Goles

5 Years

Charles Tamayo

5 Years

Johnathan Ramirez

5 Years

Judi McAllister

5 Years

A Word from Williamsburg– Time Consciousness
If you have heard it once, you have heard it a thousand times over, “Time is Money”. In our industry even the
smallest amount of wasted time could cost us big dollars; that is why the Williamsburg office is currently working on
becoming more time conscious. During our last Foremen’s meeting, Tulsa Sturges, one of our project managers,
handed out a “log” sheet to each of our Foremen. Each Foreman was to log their daily activities for one working
day and then exchange with fellow Foremen. The Foremen were to then discuss ways they could improve on
managing their time, people and equipment.
The goal is for the Foremen to work together as a team, helping each other make the most out of their day,
maximizing their productivity. Everyone is different and unique, as are their work styles and performance. We are
hoping that each foreman will share something unique or different about their day to day activities that could help
a fellow Foreman throughout their day. By learning from each other, we hope to
grow and become more productive as a whole.
The Foremen will share their results at the next Foremen’s meeting and discuss the
improvements they have made and what they have gained from one another. The
Williamsburg office hopes that this experience helps our Foremen learn better time
management as we work together, “Building tomorrow’s transportation systems:
Our direction, your safety”.

Alison Pittman
Office Manager
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Contractor Leadership Committee Appointment
VTCA, Virginia Transportation Construction Alliance has selected our Senior Project
Manager, Charles Tamayo to be a member of the Contractor Leadership Committee
for a term of three years. Congratulations, Charles, we know you’ll do a great job!
Charles Tamayo
Senior Project Manager

03-20-00, Springfield Phase 6 and 7
Well what can I say?
These days the drive form my office on the south side of Baltimore to my home in Locust Grove, VA is a
considerably easier trip. Folks that’s 118 miles one way and I now save up to thirty minutes a day. What
happened? Well 1,343 Days, Nights, Holidays and Weekends went by like a bullet. Whoa! That’s three years. VDOT,
Archer Western Contractors, and Midasco along with several other contractors and suppliers came together for a
struggle with delivery schedules, traffic volume, weather, and the hundreds of unforeseen problems that a project
of this magnitude can bring. We completed this portion of Springfield Interchange on time and I am proud to say
that I was there.
The following are some of the key members of the Midasco team who participated directly on the job. Rick Walton
was there from day one until the last connection was made on the last day. Ed Heck stepped up and gave us
electrical support, regardless of the time required. Joe Fowler was responsible for the coordination and installation
of the signs. Other Forman who stepped up and carried the load on signs and foundations were Chuck Goles, Joe
Kinhart, and Tim Price. Scott Schuh, John Reed, Jesse Hartwell spent a large part of the last six months of the
project under the gun fighting for space to work and were responsible for the
completion of the electrical and communications trunk lines among other things.
The intersections requiring signal work were completed by Jeff Young, James
Hartwell, James Larkins, and Troy Young. Steve Waters, Tim Sprague and Terry
Mullin made special appearances when requested. Joe Barron and Kim Gonzales
preformed a number of long and difficult directional bores. Joe Teal came through
on daily “I need this yesterday” calls. Mark Malamphy kept the wheels on the bus.
Last but mot least came the coordination and installation of the ITS components
by Sandy Stewart, Bob Beno and Jason Herring. All Superintendents and Foreman
had help from their crews and I appreciate each and every person’s effort.
I want to especially thank Charles Tamayo from our Williamsburg office for being
my daily therapist, Greg Gresko for his never ending support, Rico Renzi for
allowing me to take all of his resources when he needed them and Michael
Filipczak for never failing to offer a positive push toward completion. There are
several other persons who were there to do their part but this is supposed to be a
short article. The successful completion of the project was a result of a company
wide effort.
Thank you all!
Bill Harkleroad
Superintendent
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Midasco Trivia Contest Answers
TRIVIA CONTEST (2)
Here is a new and improved Midasco Trivia Contest. We’ve tried for some easier questions this
time so we hope all of you give it a shot!!! Whoever gets the most answers right will win a gift
card.

1.

Who is Midasco’s oldest (not in age but in years with Midasco)? Hint: If you went to the company picnic you
should know the answer.

2.

Speaking of picnics - where was our first one?

3.

In our job cost structure what do the numbers 2,3,4,5 that precede the sub job or item stand for? Each one
has a specific meaning. Partial credit if you know only know one or two. (Thanks to Shanon for this
question)

4.

What is our most costly (in terms of purchase price) type of equipment?

5.

When did we start our own in-house directional boring operation?

6.

What do the first two numbers in our job numbers signify (e.g., 05, 07)? Hint: This is not as easy as you
think.

7.

How many pickup trucks are in our fleet? Do not count those with a dump body.

8.

When did we open the Williamsburg office?

9.

How many employees does Midasco have? How many are in Williamsburg?

10.

What is the name of the new bank we have for your payroll checks or direct deposits?

Send your answers to me via email (kconti@midasco.net) or drop them off to me at the office. Don’t forget to
include your name. The winner (and all the answers) will be announced in the next newsletter.
By the way, the answer to the missed question (What was Midasco’s first job?) from the last newsletter is:
A. The first job Midasco had of any size was the renovation of the National Theater in Washington, DC. This
was a rebar job and James G. Davis was the General Contractor.

Kathy Conti
CFO
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Inspiring Words from James Hartwell– 9/24/07, Foreman’s Meeting
Foundations- In James Hartwell’s own words derived from a passage in The Bible, 1 Corinthians
12:12-27:10
The body is a unit, though it is made of many parts; and though all parts are many, they form one body. So it is with
MIDASCO. For we were all hired by one company into one body whether, President, Project Manager, Forman or
Laborer; and all with purpose.
Now the body is not made up of one part but many. If the foot should say because I am not a hand, I do not belong
to the body, it would not for that reason cease to be part of the body. And if an ear should say, Because I am not
an eye, I do not belong to the body; it would not for that reason cease to be part of the body. If the whole body were
management, who would test pit utilities? If the whole body were laborers, then who would bid the work? But in
fact, MIDASCO has arranged the parts of the body; every one of them to work together as a complex unity of one. If
they were all one part, MIDASCO would cease to exist.
The Foreman cannot say to the Laborer, “I don’t need you!” and the Project Manager cannot say to the Foreman, “I
don’t need you!” On the contrary, those parts of the body that seem weaker are indispensable. Now MIDASCO has
arranged the parts so that there should be no division. One body with many parts, working in unity to achieve a
common goal.
With this being said, I would like to add that it is universally recognized that the body is
not always healthy. But just because a part ceases to function properly or function at
all, does not mean that the part needs to be replaced. It is often the case that a body
part can recover to be 100%, understanding of course that the recovery process takes
time and that quick fixes are rarely enduring.
It is therefore in my opinion only when we treat people with inherent value that they
deserve, recognizing their strengths and weaknesses, placing them accordingly ,
understanding that all are not equally as capable, privately rebuking in an uplifting
manor, being careful to leave dignity intact, thereby building mutual respect; will a
person try to meet and even exceed our expectations!
James Hartwell
Foreman

Top Bonus Earner for the 2nd Qtr.
Foreman, Joe Kinhart was the Top Bonus Earner for the 2nd Quarter of
2007. He won by maximizing production, efficiently working his crew and
finishing the quarter the most man hours below budget.
Congratulations, Joe! Keep up the awesome work!!
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$
$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$
Joe Kinhart
Foreman

MIDASCO

LLC

7121 Dorsey Run Road
Elkridge, MD 21075-6884
Phone 410-579-6700
Fax 410-579-6794
Signing · Lighting · Signals · ITS
Construction and Maintenance
Have an idea. Submit your idea to the Idea System.

LET’S TALK SAFETY– Make Your Halloween a Safe One
Parents are pretty good about cautioning children about such things as sharp objects stuck in apples, getting
hit by a car, and going only to certain houses. Lesser-known Halloween pitfalls include carving injuries, allergic
reactions to makeup, and costumes that interfere with mobility or sight.
The American Society for Surgery of the Hand says injuries to the flexor tendons that allow
Hand Injuries
fingers to bend are up by 25 percent around Halloween. Even more disturbing, a high number of patients are
between 7 and 15 years old.
These injuries could be from pumpkin carving which, done improperly, can cause serious deep puncture
wounds. Parents can make pumpkin carvings safer with inexpensive carving kits that provide tiny saws, rather
than knives. Kids can also draw faces or designs on the pumpkins and leave the carving to adults.
Allergic Reactions
Dermatologists say allergic reactions to face paint are common. Problems include symptoms of
irritation such as redness and burning. They recommend testing the the paint on an arm a few days before Halloween to see if
there is a reaction. Always remove the paint before bedtime.
Dangerous Costumes
Each Halloween emergency room physicians see injured kids
who tripped on some crazy shoe, cape, or long skirt. They caution that one-size-fits all
costumes may not allow for the running around kids do on Halloween.
Adding inexpensive reflective tape will help drivers see the child at night, especially if the
costume is black. Always check to make sure that a costume’s label says it’s made of
flame resistant material, such as nylon or polyester. And never let kids use a candle as
part of their costume.

Mike Anderson
Safety Manager

