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We have committed to rewarding employees for achieving company goals. Midasco 
sets goals during our budgeting process each year related to major performance    
areas such as safety (lost time injuries, recordable injuries, and experience modifier 
rate), financial (revenue, gross profit and EBITDA), human resources (retention), and 
equipment (minimizing cost per labor hour). In addition, we have established bonus 
programs for foremen, superintendents, project managers and other managers      
directly related to the major performance areas. In addition to specific performance 
measures, each manager is tied to our EBITDA target. Among other things, we     
support the Safety Lotto program, a quarterly safety drawing, a quarterly idea system 
drawing and we continue to look for ways to tie specific employees to company goals. 
All of these efforts support our commitment to reward employees for achieving        
company goals.   

We have agreed to support personal growth and development.  At different levels 
within the company, Midasco has encouraged or required training. We have offered 
or required job specific training in MOT, OSHA 10-hour, first aid, CPR, scheduling, 
project management, interpersonal skills, and specific skills 
training. In addition, we encourage employees to work within 
professional and community organizations. Simultaneously, 
we have offered advancement opportunities throughout the 
company and try, when practical, to fill openings from within 
the company. We want each employee to reach their full  
potential.                             

Through these efforts we want to ensure that we create a  
culture that will recognize employees for taking personal        
responsibility, reward them for achieving company goals and 
support personal growth and development. It is my personal 
commitment that we succeed in this effort.                                        
             Michael Filipczak      
             President 
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In part, Midasco’s vision statement is to:  create a company culture that recognizes employees for taking   
personal responsibility, rewards them for achieving company goals, and supports personal growth and       
development.  We adopted our mission, vision, and values in January of 2007, so we are approximately  
eighteen months into their implementation. One thing that we have learned in the last eighteen months is that   
making changes to improve a company’s culture is no easy feat. And yet, I know that improving Midasco’s 
culture is necessary for us to successfully achieve the goals that we have established. I want to spend a   
couple of paragraphs on the details of company culture that we have embraced. 

We want to recognize employees for taking personal responsibility. By taking personal responsibility we mean 
performing all of the duties of the applicable job description, working as a true professional, making a positive 
contribution to company goals and embracing and supporting Midasco’s mission, vision and values. The    
recognition component is expected to come from the employee’s supervisor or a specific manager and could 
come in the form of public acknowledgement, token of appreciation, bonus or advancement opportunity. Once 
in a while I hear about a sticking point in this concept being how quickly the recognition piece takes place.  
For example, an employee may feel that a job well done was not recognized at all or not recognized quickly 
enough. While it may not always be a one for one relationship, rest assured that taking personal responsibility 
consistently over time will be recognized consistently over time. 

        Message from the President                              
              Company Culture                       
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Human Resources: Employee Growth & Development 
As stated in our company’s Vision statement, Midasco will achieve success through “creating a company culture 
that recognizes employees for taking personal responsibility, rewards them for achieving company goals, and    
supports personal growth and development.”.  
 
What does this mean? 
 
Any Midasco employee has the opportunity to determine their own place within the company. Employees who are 
committed to their job and job performance can be rewarded both financially and professionally. Each individual is 
responsible for doing their job right the first time. Every time we complete a job on 
time and within our budget is a true testament to the character of our employees. 
Employees can be rewarded financially with bonuses and/or pay increase for their 
efforts and dedication. Employees are also encouraged to move up into different  
positions within the company, leading to their own personal growth and                  
development. Through this vision of our employees leading the way, we are looking 
to expand our company into many geographic  areas. 
 
For further information regarding employees growth and development, please feel 
free to contact a member of the Human Resources Department.  
                    
                       Rick Tormo                         
           Human Resource Director 

American Funds 529 Plan 
“Invest in your child’s future with College America”. Midasco, through American Funds, sponsors a 529 College 
Savings Plan for eligible employees. If there are any questions regarding this plan or Midasco’s 401K plan, please 
contact Jay Michels or Robin Degener with CBIZ for American Funds (800) 445-7447. 
 

For Further information regarding any of the information presented here, please feel free to contact Tenea 
Clements at (410) 579-6703 in the office or email at tclements@midasco.net or Rick Tormo at (410) 579-6732 in 
the office, cell phone (410) 365-4605 or email rtormo@midasco.net. 

Job Postings 
MIDASCO is building for tomorrow—We are looking for energetic, self motivated and experienced Laborers,          
Operators, Foremen, Electricians, and ITS Technicians. Join the leader in the industry by calling Rick at             
(410) 579-6732 or email at rtormo@midasco.net EOE. 
 

MIDASCO is constantly seeking those who want to start, continue or advance their career with the industry leader. 
We look for those who have drive, curiosity and a solid work ethic to be a part of the growth and prosperity that lies 
in front of us. 
 

For those who are MIDASCO employees, remember—REFERRAL BONUSES ARE STILL IN PLACE!!!!!! 
 

MIDASCO, LLC also promotes growth from within the organization. For those who are interested in advancement, 
please feel free to contact a member of the Human Resources Department for further details. 
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The National Academies’ Institute if Medicine (IOM) has set our national standard for fiber 
intake. Depending on calorie intake, the daily recommendation for women is 21-35 grams of 
fiber per day, and for men, 30-88 grams. How close are you to meeting your daily fiber quota?  
Use the following checklist to record everything you eat for 3 days. Then assess your fiber   
intake. 
During 3 Days: 
 

1.  I usually ate bread products labeled whole-wheat or whole grain.   
2.  I ate at least 2 servings of beans (legumes), such as kidney, white, soy or pinto. 
3.  I ate at least 2 servings of high-fiber cereal (minimum 5 grams per half cup serving). 
4.  I ate at least 2 servings of cooked whole grain, such as brown rice, bulgur or barley. 
5.  I ate at least 3 servings of vegetables per day. 
6.  I ate at least 2 servings of fruit per day. 
 
Scoring: If you checked 5-6 boxes, your fiber intake is probably very  good. If you checked fewer boxes, aim to add 
more fiber to your diet every day, using the checklist as your guideline. 
 
Benefits of eating fiber: 
 
1. Regularity 
2. Preventing certain diseases 
3. Keeping weight under control 
 
Fiber Favorites: 
 
Good Sources: 2-4 grams/serving Better Sources: 5-8 grams/serving Best Sources: 9-13 grams/serving 
Brussel Sprouts (1/2 cup)  Kidney Beans (1/2 cup)  Bran cereal (1/2—1 cup) 
A Pear with skin   Peas (1/2 cup)    Pea Soup (1 cup) 
Orange (1)    Pinto Beans (1/2 cup)   Lentils (1/2 cup) 
Sweet potato, skin (1 medium)  Barely (1/2 cup) 
Almonds (1 cup)   Lentil soup (1 cup) 
Avocado (1/2 cup)   Oat bran cereal (1/2 cup)     
Blackberries (1/2 cup)   Navy or lima beans (1/2 cup) 
Whole wheat spaghetti (1/2 cup) Black bean soup (1 cup) 
Rye crisp cracker  (1)   Artichoke hearts (1/2 cup) 
     Corn (1/2 cup)     Carden Snider 
           Executive Assistant 

Health News: Finding Fiber 

Dressing:  
1 tbsp extra virgin olive oil  1 15-oz can kidney beans     
1 tbsp balsamic vinegar  1 15-oz can white beans 
1 tbsp fresh lemon juice  1 15-oz can cut green beans  
1/4 tsp garlic powder   1 cup fresh tomatoes, diced (optional, you can use canned or salsa) 
Freshly ground black pepper  1/2 cup yellow bell pepper, diced 
     1 tbsp fresh dill, chopped 
 
1. Whisk dressing ingredients 
2. Thoroughly rinse and drain beans        Carden Snider 
3. Toss beans gently with remaining ingredients and dressing    Executive Assistant 
4. Chill 1 hour before serving  

Featured Recipe: Bean Salad 
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Fleet for Thought 
Now that the “dog days of summer” are fast upon us and things are really heating up here at work, the decision 
was made to order several new pieces of equipment. I am pleased to announce that we have placed an order for 
two new boom trucks. These new cranes will be manufactured by Elliott and will feature the new Super Link        
feature. This feature will allow us to short jack crane’s outriggers on one side and fully extend them on the other. 
This will give us 180 degrees of “full chart” of the crane’s capacity on the side that the outriggers are fully extended 
on. This will allow us to work on the shoulders and minimize our MOT requirements with this smaller working foot 
print of the crane. This feature is linked through the LMI on the crane and cannot be bypassed. We are purchasing 
a 15 ton boom truck and a 26 ton boom truck with an auger attachment. We should 
see both trucks by  mid-September. We also have recently purchased a new Caterpillar 
304 CR mini excavator that is currently working on project,  #07-15 in Northern       
Virginia. 
 

Secondly, I would like to talk briefly about rising costs of fuel. Fuel is expected to hit    
$5.00-$6.00 a gallon by the end of the summer. Everyone is doing a great job by            
carpooling and reducing the idling time of the equipment. But there is still room for         
improvement. One thing that we need everyone’s help on is with the proper recording 
of gas receipts when  fueling company equipment. Everyone who fuels a MIDASCO 
piece of equipment is responsible for turning in a receipt to Stacy Isaacs detailing the 
unit # and the gallons filled. It is very important that Stacy gets the receipts in a timely 
manner in order for the company to properly process our fuel bills and accurately record the amount of money we 
are spending on fuel. Please do your part by helping Stacy keep accurate records of all fuel purchases. Drive    
careful and be safe! Thank you from the Fleet Department.        
               Mark Malamphy           
               Fleet Manager 

MIDASCO BOOT PROGRAM 
Northern Virginia & Elkridge field employees:  

We are now working with the Comfort Shoe Source to provide a discount to anyone that would like to purchase 
boots. They are offering us a 15% discount. We have a voucher here that you must 
take with you to the store and they will bill us directly. We will then make a payroll  
deduction to cover the cost. 

If you would like more information on this please stop by or visit Stacy Isaacs in the 
Fleet Department at the Elkridge office or contact her in the office at (410) 579-6727.
  

Williamsburg Employees: Office Manager, Alison Pittman has made contact with a 
company called Tidewater Safety Shoes, that is willing to serve as the vendor for our 

boot program. Their prices on boots are reasonable ranging from $85 to $159. They operate on Net 30 terms and 
will send invoices 2-3 days after an employee makes a purchase. An authorization form/voucher will be created for 
employees to use in order to make a boot purchase. We will then make a payroll deduction to cover the cost.      
Alison’s goal is to have the boot program for Williamsburg in place prior to the next All Hands Meeting in October. If 
you would like more information please contact Alison Pittman at (757) 220-4970. 

 

Tracy Hare lost 31 lbs and 12% body weight! No one else came close!! Laborer, Joe Plez came in 
2nd losing 15lbs and 5% body weight! Both employees work out of Williamsburg. Overall the contest 

was a success; 23 employees participated in the contest and most people lost 1% 
to 4% of their body weight. Our next weigh-in will be at the next All Hands Meetings in October. 
Tracy wins a $50 gift certificate to the Bass Pro Shop.      

“Biggest Loser Contest Winner”: Tracy Hare, Superintendent  
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Idea Corner 
We have received 174 ideas since we launched the IDEA System just a little over a year ago. I can’t  
believe we might hit 200 submitted ideas before the end of the year!!! Just when I think that everyone 
has forgotten about the Idea System, a flurry of ideas come in from everywhere. Of which, 13% of     
submitted ideas are still in the review process, 17% are unable to be implemented and 69% have been 
implemented. As far as Idea Category, Time Savings ideas are still the strongest category coming in at 
32%.  

The winner of IDEA System drawing is: 

Calvin Jackson who is one of our Operators that works out of the Williamsburg office: 

Calvin’s idea: It seems that when names are drawn out for prizes, the Williamsburg office is greatly   outnumbered. 
It would be great to have our own drawings. Therefore letting us see the drawing not just hearing about it.  

Midasco’s response to Calvin’s idea: The fairest method of conducting a drawing is 
to have all employees in one drawing. We will mix up where the drawings will be 
conducted. The next Safety Safe Hour & Idea System drawing will be held at the 
Williamsburg All Hands Meeting.                

It is amazing that he was the winner!! Enjoy taking photos with your new digital 
camera, Calvin!!! Congratulations! There were quite a few Williamsburg employees 
who submitted ideas: Jason Portock, David Floyd, Alison Pittman, & Charles Mason.  

Thank you to everyone who continues to submit their ideas. Your ideas help       
Midasco on the quest for continuous improvement.                              
                     Carden Snider                                
                     Executive Assistant 

Midasco’s New Employees: Second Quarter 2008 
Lisa Alban  Clerical  Steven Hubbard, Jr. Laborer     Raymond Patrick Laborer 

Santos Almendares  Laborer  Andrew Inman  Laborer  Andrew Piercy  Laborer 

Helmer Alvarado Laborer  Stacy Isaacs  Clerical  Kennard Pittrell Operator 

Edgar Ayala  Laborer  Termane Jay  Operator Michael Rafferty Laborer 

Devin Barnes  Laborer  Chris Jones  Laborer  David Rash  Operator 

Michael Bischoff Laborer  Cesar Landaverde Laborer  Bill Roach  Laborer 

David Alvarado  Laborer  Ronald Lepley  Operator Fredy Roque  Operator 

Gustavo DeLeon Operator Ryan Lowman  Laborer  Georgios Sizemore Laborer 

Donald Fitzgerald Laborer  Jeremy McKenzie Laborer  Mattheos Sizemore Laborer 

Jairo Guzman  Foreman Brandon Moffett Operator Daniel Spears  Laborer 

Juan Guzman  Laborer  Nehemias Morales Laborer  Carlos Velasquez Laborer 

Kevin Henson  Operator Scotty Williams  Operator Geovannis Zayas Laborer  

Devin Horne  Operator Wayne Park  Laborer   

Josh Wilson  Laborer  Joe Pagan, III             Project Manager    

 



P              Page 6 

Employee Spotlight: Kizzy Fulton 
This is a person we all KNOW or quickly get to know. Kizzy Y. Fulton, Midasco’s Payroll Supervisor. There are 4   
seasons to Kizzy, much like Mother Nature. Today we have Spring time Kizzy! Just like the calm before the storm, 
Kizzy enters the office at the Elkridge location with quiet foot steps and swift walk. She knows that there are about 
3-5 payroll requests or changes awaiting for her just inside her office door (storm). After getting settled in to her   
morning routine, she makes her rounds with the much anticipated payroll checks (showers). We are all greeted 
with her smile (flowers) as she hands us our payroll check, even those who merely receive a piece of paper that 
reads “Direct Deposit Notification-Non Negotiable” are eager to see her face on Thursdays. The other 3 seasons to 
Kizzy are seen as she continually meets her various Accounting/Payroll deadlines. (don’t worry, even her Winter 
isn’t as bad as the snow storm of 1995) 
 

Kizzy goes on to tell me that she started her journey at Midasco as the Accounts Payable Team Leader, on July 24, 
2006. This was a position that utilized her academic knowledge of Accounting and her passion for NUMBERS! After 
15 months, Kizzy saw an opportunity for a great challenge in the Payroll Department. After applying and being    
promoted to the position of Payroll Supervisor, Kizzy took off her shoes and hit the 
ground running. I asked Kizzy what she likes the most of her new gig and she without 
hesitation replied, “I love numbers, and I really like accounting and I think Payroll gives 
me more. I am still dealing with numbers, they just equal dollars. I enjoy my flexibility 
and the chance to make decisions in my department.” In about 5 years Kizzy plans to 
be Assistant Controller in her ever growing ladder to success. Working well under   
pressure and never having the same day twice is just a small portion of what drives her 
here at Midasco! When she is not at work Kizzy enjoys helping her husband, Lamont, 
with their rental property renovations and management. So, I think its safe to say, Kizzy 
just can’t stop counting, whether it be numbers at work or the numbers on her rental 
income. She does what she loves well! We are fortunate to have such a fun yet hard 
working individual in the Midasco Team, just call her our Counting Countess!                    
                                         
Tenea Clements                               Kizzy Fulton                      
Human Resource Generalist                  Payroll Supervisor 

Tenea’s Tidbit: 401—Two, Three! 
Don’t let the market swings sway your decision about your 401K investment choices! It is easier than you think to 
accumulate hundreds of dollars a month and feel very little changes in your net income! How is that you say???? 
Well here is an example for you to digest: 

 

Employee Name:  James Contrary 

Weekly take home pay:  $418.04 

401K Deduction:  $25.00 

NEW take home pay:  $397.81 

 

The difference between the amount of money that James now takes home and his    
previous amount is ONLY $20.23!!! And don’t forget that not only is James putting 
away $25—Midasco is giving him a match of $25! So let’s recap—for ONLY $20.23 per 
week, James is now saving $50.00 per week into his 401K Retirement Account! Now if 
this isn’t as easy as 1, 2, 3...I don’t know what is. So, if you are not currently enrolled 
into our 401K Plan, and you were hired on or BEFORE June 30, 2007 you are eligible 
to join our plan. Please contact the HR Dept. for more details.                           
                                                                                                                              Tenea Clements                          
             Human Resource Generalist
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Bits from the Boring Crews 

During the spring of 2008 Midasco purchased a hydro excavator for the  purpose 
of test pitting utilities and supporting two Vermeer 24X24 drills. The production 
has made a huge turn around and the idea of adding a new drill for the longer 
shots we were dealing with became a      
reality when Midasco purchased a new 
3020 drill. Drill crews went thru the Ditch 
Witch mud mixing school and is using the 
training and technology has helped us drill 
out nearly 20,000 linear Ft. We have drilled 
some very difficult shots pulling back single 

       and multiple conduits and cables. Hector 
Suarez and Marvin Edwards have 
done a great job leading the way for 
production and quality installations. 
We are considering fielding a third 
machine in the near future. We are 
looking forward to many shots and      Jerome Gabaldon                             
pull backs.               Superintendent   
        

JOB No.: 05-21, Wagman @ Woodrow Wilson 
Bridge, Directional Drilling Crew installing conduit 
under I-495 

Tibebe Tafesse & Tom Howell mixing mud. 
The Directional Drill Crew is utilizing the 
training received from Ditch Witch’s Andy 
Fitzpatrick’s mud school. Crews received in 
depth mixing practice to facilitate project 
installations. 

 Ditch Witch 3020 Directional Drill Crew 
from the left: Carlos Guzman, Hector Suarez 
(Foreman), Tibebe Tafesse, and Tom Howell 
(Drill Operator) 
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Co-Top Bonus Earners for 1st Quarter 2008: Tim Sprague & Rick Walton 
Congratulations are in order for Rick Walton and Tim Sprague as the co-top bonus earners for the first quarter.   
Under the direction of Superintendent Joe Fowler these guys kicked off the Northern Virginia Sign Retrofit project in   
January with a huge effort from our team mates in Williamsburg. Their 
efforts paid off; all five Foremen that participated during the first      

quarter received a portion of the 
bonus pool. Along with Rick and 
Tim three other Foremen, Jeff 
Baker from Northern Virginia 
along with Wayne Warner and    
Jason Portock from Williamsburg 
shared in the bonus pool. 

Tom Sprague                  
Project Manager        
                          

    

Birthday Bash: Employee Birthdays 2nd Quarter 2008 
Jason Gay  4/2  Robert Davis  4/4  Gustavo DeLeon  4/4  

Chris Rodgers  4/9  Corey Dyson  4/10  Melvin Mayorga  4/10 

Joe Pagan  4/12  Charles Mason  4/14  Ryan Lowman   4/15 

Tenea Clements 4/15  Joe Teal  4/16  Ty Cornelius, Jr.  4/19 

Kenny Page  4/19  Marvin Edwards, Jr. 4/19  James Larkins   4/22 

Harvey Chew  4/23  Mike Anderson  4/28  Franklin Reyes   4/28 

Al Minear  4/29  Alex Lincoln  5/3  Andrew Inman   5/6 

Tony Gilberto  5/7       John Mallinson   5/7 

Scotty Williams  5/7       Joe Plez   5/10 

Leon Davis  5/11       James Hartwell   5/11 

Josh Thompson 5/11       Greg Gresko   5/17 

Santos Almendares 5/18       Santos Espinal   5/18 

Wilfredo Garcia  5/18       Carlos Velasquez  5/18 

Mack Harrell  5/19  Tim Cheek  5/29  Devin Horne               5/29 

Helmer Alvarado 6/4  Steve Hubbard, Jr. 6/5  Michael Rafferty  6/8 

Bill Burton, IV  6/13  Charles Tamayo 6/17  Scott Schuh   6/21 

Lisa Alban  4/29  David Wilson  6/27      
   

Tim Sprague                                     
Foreman 

Rick Walton                                           
Foreman 
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Jobs in Progress 
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

            

 

 

 

 

 

 

 

 
  
  
  
  
  
   

JOB No.: 06-14, Wagman @ I-95/I-695              
Interchange, Phase 1: Foremen James Hartwell 
and Terry Mullan along with crews, Mike            
Barracato, Mike Mackinzie, Brian Goldberg, 
George & Matt Sizemore, pouring concrete to set 
conduit in trench. 

JOB No.: 05-03, MDSHA/Wagman @ Woodrow Wilson 
Bridge Contract MA-4: Donald Chew & Mike Murray off 
loading sign panels in preparation for installation on 
overhead structure. 

J0B No.: 05-24, E.V. Williams @ Battlefield 
Blvd. Interchange: Foremen Jason Gay & Dave 
Floyd installing OH #19. 

Chris Evans helping to remove a 125’ high mast pole. 
Crew is removing the structure due to wind              
damage. This project is being done for MDSHA and 
Tim Price is the Foreman. 

Jackie McDaniel, a laborer working with the 
sign crew. 

JOB No.: 05-24, E.V. Williams @ Battlefield Blvd. 
Interchange. Danny Spears rigging OH structure. 
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Jobs in Progress 

 
 

 

JOB No.: 07-12, VDOT @ Retrofit Overhead Signs and 
Remove Cat Walks: Crew Leader, Drew Inman and crew 
members, Corey Dyson and Giovanni Zayas  drilling 
holes in sign to install retrofit bolts. 

JOB No.: 07-17, Renaissance Technologies @    
Telegraph Road VSL: Foreman, Tim Sprague and his 
crew Franklin Reyes & Santos Samir installing a 
PVSL (Portable Variable Speed Limit) sign. 

JOB No.: 07-15,  Corman/Kiewit Joint Venture 
@ Telegraph Road Interchange: Trenching to 
install conduit. J0B No.: 05-24, E.V. Williams @ Battlefield Blvd.   

Interchange: Foremen Jason Gay & Dave Floyd       
installing OH #19. 

J0B No.: 05-19-04, E.V. Williams @ NIT Backlands     
Reconstruction, Area 6,7,8: Operator, Joe Sandoval   
installing duct bank. 

JOB No.:07-12, VDOT @ Retrofit Overhead 
Signs and Remove Cat Walks: Foreman, Rick 
Walton and his crew, Brent Pensyl, Bill Roach  
& Butch Lepley unloading new signs for     
installation. 
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Jobs in Progress 
 

Mack Harrell cutting up high mast 
structure under the direction of   
Foreman, Tim Price. 

     Drew Inman, Crew Leader, starting his night shift. 

JOB No.: 07-12, VDOT @ Retrofit Overhead 
Signs and Remove Cat Walks: Bill Roach 
unloading new signs. 

JOB No.: 07-12, VDOT @ Retrofit Overhead Signs 
and Remove Cat Walks: Foreman, Jeff Baker and 
crew Santose Espinal, Donald Delozier & Jeremy 
McKensy setting out MOT. 

            

JOB No.: 07-12, VDOT @ Retrofit Overhead Signs and   
Remove Cat Walks: Foreman, Jeff Baker and crew       
Santose Espinal, Donald Delozier & Jeremy McKensy   
doing retrofit work and removing catwalk.                                                
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Contest Number One:  Who is “Midasco’s Most Beautiful Baby?" (I know, they are all cute, but there can be only 
one winner.) The employee’s baby photo with the most votes wins a prize!  

Contest Number Two: Try and guess who belongs with his or her baby photo. The employee who              
gets the most correct will win a prize. If there is a tie, a drawing will determine the winner of the prize! See below 
and page 13 for the employees who are pictured and match each name with the photo number. 

Contest Number Three: The location that brings in the most employee baby pictures by percentage. Our final      
contest has already been won by the Williamsburg office. With 56% participation, they by far have the most         
pictures. The entire group in the Williamsburg office will be treated to breakfast or lunch. Way to go Williamsburg 
and Alison for collecting all of the Williamsburg photos!    

Employees who are in the photos:- each photo is numbered 

Charles Mason  Tony Gilberto  Charles Tamayo Wayne Warner  Stacy Huizinga 

Carden Snider  Shanon Sadaka Craig Hoffman  Michael Filipczak Jason Portock 

Kathy Conti  David Floyd  Alex Lincoln  Tracy Hare  Greg Gresko 

Alison Pittman  Tenea Clements Rick Tormo  Joby Fowler  Tulsa Sturges 

Joe Plez 

You can submit your answers to Kathy Conti in the Elkridge office. Or contact Kathy by phone: (410) 579-6704, 
email: kconti@midasco.net or mail: 7121 Dorsey Run Road Elkridge, MD 21075. Employees may also submit their 
answers to their Supervisors or office managers who will then forward them to Kathy in the Elkridge office. Don’t 
forget to put your name on the answers you turn in.       

A special thank you to Carden who did a great job of hounding everyone and gathering all of the great photos! We 
would have never done it without her! 

            Kathy Conti  
            CFO 

Midasco’s Most Beautiful Baby Contest: Contest Details  
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Midasco’s Most Beautiful Baby Contest: Continued 
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MIDASCOLLC 
 

The Midasco Safety Department asks you to make a survey of your situation at work 
and home. Ask yourself these questions to make sure you are prepared for the          
unexpected. 

 

At Work:  Are you following the safety rules associated with your job? Do you know what 
emergencies could arise and how to handle them? Do you know the location of fire    
extinguishers and your exit plan strategy? 

 

At Home: Do you carry your safety-first attitude into your home? Have you surveyed your premises for hazards? Do 
     you have working smoke alarms and escape plan? 

 

In Your Car: Have you recently done a safety check of brakes, tires and belts? 
        Are you a tolerant and defensive driver?  

 

On Vacation: Do you prepare for projects with proper equipment and personal 
          protection? Does your travel schedule leave you too tired? Will    
          activities take special preparation? 

 

 

          
               Mike Anderson                         
               Safety Manager 

LET’S TALK SAFETY: Ask Yourself These Important Questions 

    

Update on the new Midasco Web Site: The design 
phase is complete. We are in the process of    

finalizing content and functionality. Hopefully it 
will be available for everyone by the Fall. 


